




the parties are to notify the Tribunal in writing if they disagree with this 
time estimate. The appeal is Category [B].

9. Within 28 days of the seal date of this Order, the Respondents must 
lodge with the Employment Appeal Tribunal and serve on the 
Appellant an Answer, and if such Answer include a cross-appeal shall 
forthwith apply to the Employment Appeal Tribunal on paper on notice 
to the Appellant for directions as to the hearing or disposal of such 
cross-appeal. 

10. The parties will be notified of the hearing date in due course. The 
hearing will be conducted in person. If any party has a concern about 
attending a hearing in person they should raise it in writing to the 
Employment Appeal Tribunal using the application form at Annex 2 of 
the Employment Appeal Tribunal Practice Direction 2023 (with a copy 
to the other party or parties) within 14 days of the seal date of this 
Order or, if the concern arises later because of a change in 
circumstances, as soon as practicable after the concern arises. The 
other party or parties may then write to the Employment Appeal 
Tribunal (copy to the party that has raised the concern) with any 
comments, within 7 days of receipt. A Judge or the Registrar will 
thereafter decide whether the hearing should proceed in person or 
remotely or some other Order should be made, and the parties will be 
notified of their decision. The Employment Appeal Tribunal may, itself, 
notify the parties that the hearing will be converted to a remote 
hearing, should it be decided that it is appropriate or necessary to do 
so.

11. The parties shall co-operate in compiling and agreeing and shall, by 
no later than 28 days prior to the date fixed for the hearing of the full 
appeal, lodge with the Employment Appeal Tribunal 2 hard copies and 
an electronic copy of an agreed, indexed and paginated bundle of 
material documents for the hearing of the appeal prepared in 
accordance with Sections 11.3 and 11.4 of the Employment Appeal 
Tribunal Practice Direction 2023. In addition to those set out at 11.3, 
other relevant documents which are necessary fairly to consider the 
appeal and that you are likely to refer to at the full hearing may be 
added as a Supplementary bundle. If any Supplementary Bundle is 
more than 50 pages long you must seek permission from the 
Employment Appeal Tribunal to rely on it.

12. The Appellant shall lodge with the Employment Appeal Tribunal and 
serve on the Respondents a chronology and the parties shall 
exchange and lodge with the Employment Appeal Tribunal 2 hard 
copies and an electronic copy of skeleton arguments in the form 
required by Section 11.6 of the Employment Appeal Tribunal Practice 
Direction 2023, not less than 14 days before the date fixed for the 
hearing of the full appeal.



13. The parties shall co-operate in agreeing a list of authorities and shall 
jointly or severally lodge 1 hard copies and an electronic copy of a 
bundle of authorities in the form required by Section 11.7 of the 
Employment Appeal Tribunal Practice Direction 2023 not less than 7 
days prior to the date fixed for the full hearing. 

14. The parties are permitted to apply for this Order, or part of it (save for 
paragraphs 1 and 4), to be varied, supplemented or revoked. Any 
such application should be copied to the other party or parties. The 
Employment Appeal Tribunal may, on its own initiative, vary, 
supplement or revoke this Order, or part of it.  If this order, or any part 
of it is varied, supplemented or revoked, the parties will be notified.
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3. I refer to the grounds of appeal as amended:

Ground 1

4. I consider it is arguable that the Employment Tribunal erred in its 
analysis of the “Pure Blond Incident” for the reasons set out 
concisely in the ground of appeal.

Ground 2

5. I do not consider it is arguable that the Employment Tribunal erred 
in its analysis of the claim in respect of the claimant’s wages. I 
consider the challenge is, in reality, an attempt to reargue matters 
of fact.

Ground 3 
6. I consider it is arguable that the Employment Tribunal erred in its 

analysis of the time issue for the reasons set out concisely in the 
ground of appeal.

Ground 4

7. I do not consider it is arguable that the Employment Tribunal erred 
in its analysis of Ms. Gaswindt’s treatment of the claimant after the 
“blackface” incident. I consider the challenge is an attempt to 
reargue matters of fact.

Ground 5

8. I do not consider it is arguable that the Employment Tribunal erred 
in its analysis of the constructive dismissal claim. I do not consider 
it is arguable that the Employment Tribunal applied the wrong law 
or failed to give any or any adequate weight to material factors. The 
analysis the various factors relied on by the claimant was one of 
fact for the Employment Tribunal.

Ground 6

9. I do not consider that this ground of appeal could arguably surpass 
the very high threshold for establishing perversity.






